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Virtually, everything concerning the 45th President of the United States-Donald Trump is unprecedented, with some individuals yet to be convinced that he is a great leader. While Trump remains to be a great leader, his absence of a track record in elected office has posed a significant challenge on defining his leadership behaviour. Fortunately, within the brackets of political psychology, it is apparent that personality study in politics shines light into the future. In this sense, such a phenomenon is real since personality (an individual’s in-built behaviour patterns) moderately dictates the way a person will act over a while athwart diverse conditions. Research has it that the predominant personality patterns of Trump include ambitious/exploitative together with outgoing/impulsive, which are infused with the dominant/controlling pattern’s inferior traits and then complemented by a dauntless/adventurous inclination. Psychology maintains that ambitious people are usually bold, self-assured and competitive, not to mention that they easily assume leadership qualities, act as if entitled and expect other people to acknowledge their unique qualities. Again, outgoing people are dramatic attention-getters, thriving on being social events’ centre and have social ability confidence while dominant individuals enjoy the authority to direct others alongside evoking respect and obedience. Conversely, dauntless people have a tendency of infringing tradition, do not like following a routine, act impulsively and are even inclined to shading the truth alongside skirting the law; fundamental character traits portrayed by Trump that can be used in developing a leadership philosophy as explored in this essay.
Sufficiently, the principal personality-based traits of leadership that have not only positively impacted me, but also the society in general, can be summed as follows: an active-positive presidential character who has mobilization, comprising of the capacity to arouse and engage alongside directing the public (Graber & Dunaway, 2017). Arguably, this is a fundamental asset of leadership, which portrays a general style of leadership which is not only uniquely charismatic but also non-deliberative, not to mention that it is a high-dominance, an extraverted and even an influential orientation of foreign strategy (Wohlgezogen & Rai, 2018).    
Some of the Trump’s main personality patterns driving his political behaviour, and that have positively impacted my leadership philosophy development are the following stable temperamental features: histrionic pattern/poor impulse control, narcissistic pattern/knee-jerk response to criticism and aggressive pattern/volatile temper. In this regard, outgoing/histrionic individuals like Trump are always emotionally expressive and responsive while narcissistic/ambitious ones are habitually socially poised and even self-possessed (self-confident and optimistic). Though aggressive/dominant people like Trump present themselves as strong leaders, they often tend to lack empathy, not to mention that they are inclined to irritability (Wohlgezogen & Rai, 2018). 
Therefore, as a high-dominance charismatic, Trump has acquired leadership mantle with a significant combination of self-confidence and extraversion, buttressed by a rare dominance level. Again, this leader does not portray the accommodating disposition as demonstrated by his predecessor, Barack Obama, not even the far-sighted conscientiousness of George H. W. Bush (Graber & Dunaway, 2017). Notably, as a non-deliberative leader, Donald Trump has been observed to seemingly force decisions to be made prematurely, choose political success over an effective policy and even assume his limitations. This is a significant aspect for leadership philosophy development since an individual has a deep understanding of the implications of his/her decisions, thus, he/she can visualize alternatives alongside weighing the prospected long-term effects. 
Trump’s foreign policy orientation depicts him as a high-dominance extrovert, with several psychologists and scholars confirming that such individuals have a similar tendency of using military force like the high-dominance introverts (Wohlgezogen & Rai, 2018). Generally, these individuals are more flexible and even pragmatic and more diverse in the key foreign policy initiatives’ scope. This is a crucial leadership aspect for the development of a philosophy since such individuals advocate for change, aim at stirring things up worldwide and mostly embrace inclusion.
Furthermore, as an amazingly confident person who strongly believes in his talents, success potential and leadership ability, Trump’s key motivator for his leadership behaviour is his quest for power; facilitated by outgoing nature that suggests popular approval and self-validation, affirming self-esteem (a significant trait for leadership) (Graber & Dunaway, 2017). Orchestrated by his absolute self-confidence, Trump is more goal-oriented compared with relationship-oriented, a good aspect for a successful leader who does not allow relationships to stand in the path of goal attainment. Concerning job performance, it is vivid that big egos always have a robust impetus to prove themselves. It is a positive aspect for aspiring great leaders since the public always looks up to the committed and energetic leaders in the efforts invested in performing office tasks. 
Suffice to say, the major personality-based leadership strengths of Donald Trump remain to be the crucial political skills of linking serious constituencies and mobilizing popular support together with retaining discipleship and his self-confidence amidst adversity. The personality limitations of Donald Trump include superficial grasp propensity of intricate matters, easy routine boredom, acting impulsively devoid of wholly acknowledging the implications of the decisions made or long-term effects of his policy initiatives and even favouring individual relations and loyalty in appointments and staffing decisions. Fortunately, as a great leader, Trump has adequately addressed these issues since he is quite aware that they can render his administration comparatively susceptible to judgment faults plus political outrages. 
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